
Industries asking for an explanation of Belden's pres
ence at the meeting. Part of Gordon's letter tactfully 
and obliquely brought up the relation between the 
anti-Semitic aims of the Sdver Shirts and the professed 
aims of the employers' association: "Inasmuch as the 
Associated Industries of Minneapolis is an employer or
ganization that has as one of its professed aims the 
establishment of amicable relationships between all the 
classes and groups in this city, the presence of Mr. Bel
den . . . appears to be a true violation of the purpose 
and spirit of your organization and should, therefore, 
be regarded as utterly shameful."^ 

The reply to Gordon said that Belden attended as 
an individual and not as a representative of the Associ
ated Industries, which as a group abhorred the Silver 
Shirts. Belden himself also responded to Gordon, say
ing that he accepted the invitation to the meeting out of 
curiosity and was "pretty much disgusted" with what 
he saw and would not attend again. He also trotted out 
the old cliche often used when someone is accused of 
discrimination: "I have always had the highest regard 
for the Jewish people of this community, among whom 
I have many close friends."^^ 

Gordon also sent copies of his letter to Minneapo
lis's three daily newspapers—the Star, Journal, and 
Tribune—where it and the replies to it received front
page coverage. During the next week, letters to the 
editor blasting the Silver Shirts poured into these news
paper offices, as well as those of the Minnesota Leader, 
the Minneapolis Labor Review, and the American Jew
ish World. Editorials agreed with the letter writers. 
Fundamentalist ministers, led by Dr. William B. Riley 
of the First Baptist Church in Minneapolis, attempted 
to defend Belden and tried to insinuate that an attempt 
was made to deprive him of his constitutional right to 
attend any meeting he wished. This was not the first 
public stand of certain fundamentalists against the 
city's Jewish population. Earlier in the year George 
Mecklenburg, pastor of Wesley Methodist Episcopal 
Church, had been banned from the airwaves of radio 
station WTCN after giving an anti-Semitic radio lec
ture entitled "Who Runs Minneapolis." At the same 
time that Jews were having severe difficulties securing 
any kind of job at major corporations, utdities, and 
banks or as civil servants, Mecklenburg felt that the 
Jews controlled the city.̂ ^ 

As early as 1936 concerned community members 
had formed the Jewish Anti-Defamation Council of 
Minneapolis, an informal organization dedicated to in-

"Minneapolis Journal, Aug. 4, 1938, p. 1, 2. 
'^Minneapolis Journal, Aug. 4, 1938, p. 1, 2; AJW, Aug. 5, 

1938, p. 3. 
''AJW, Aug. 12, May 13—both 1938, p. 1; Gordon, Jews, 
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vestigating the city's profascist climate. Council mem
bers realized their need to become a permanent, formal 
body after the gubernatorial campaign of 1938. The 
group was renamed the Minnesota Jewish Councd in 
May, 1939, and Samuel L. Scheiner was appointed ex
ecutive director. (Except for two leaves of two years 
each, he continued in that role through 1974.) The 
name was changed again in the 1950s to the Jewish 
Community Relations Council (JCRC).-'' 

IN THE LATE 1930s help-wanted ads could still be 
found in Minnesota newspapers stating "Gentile" or 
"Gentile preferred." Some Minneapolis Jews passively 
accepted this discrimination by avoiding the Gentile-
dominated marketplace, either by becoming indepen
dent businessmen or self-employed professionals. Oth
ers tacitly accepted discrimination by attempting to 
""pass" as non-Jews, changing or lying about their 
names. But the Jews of Minneapolis also worked ac
tively throughout the decade in an organized fashion to 
counteract job discrimination, both in the practical 
realm of trying to obtain jobs and also by fighting the 
attitudes that resulted in discrimination. As one means 
of response, Scheiner attempted to get the Duluth pa
pers to use "State nationality" instead of the blatant 
preference. Even though the intention of the substitute 
phrase was still obvious, apparently the consolation 
was that susceptible minds would not be exposed to and 
influenced by the bald truth.-' 

The main agent of this effort, however, was the 
Jewish Free Employment Bureau (JFEB), known after 
1936 as the Jewish Employment Service (JES). This 
organization existed before the Great Depression, but 
that cataclysm, coupled with a growing perception of 
widespread job discrimination against Jews in Minne
apolis, led to a great expansion of its work. Begun as an 
aid to Eastern European immigrants at the turn of the 
century, the Jewish bureau was reestablished in 1927. 
Four years later, Dorothy D. Gordon, wife of Rabbi 
Albert Gordon, conducted a survey under the auspices 
of the Council of Jewish Women and the Jewish Family 
Welfare Association (JFWA) to determine whether con
ditions merited continuation of the service. It seems 
odd that it was deemed necessary to conduct a survey, 
for the JFWA knew well that unemployment was a 
problem among Jews in the city. In October of 1930 the 
American Jewish World reported that calls for help 
from the welfare association had never been greater. A 
large number of the people seeking help were unem
ployed and hoped for assistance in finding a job rather 
than direct financial aid. Many of the applicants were 
reported to be trained in factory, office, and other work 
and were willing to accept temporary or odd jobs. Fur
thermore, at the November, 1930, board of directors' 
meeting of the JFWA, Executive Secretary Anna F. 

Skolsky reported on 57 unemployed people and sug
gested that their names and qualifications be given to 
members of the board, many of whom were employers, 
and that a list of qualifications, without names, be 
published in the American Jewish World."'" 

The results of the 1931 survey indicated that dis
crimination, not merely economic depression, was 
causing some of the problem. Employment agencies 
were contacted, and eight responded. They revealed 
that employers who used their services—Jewish as well 
as Gentile—often qualified their needs with "Gentiles 
preferred." Between October, 1931, and January, 1932, 
researchers interviewed 96 employers to try to deter
mine the causes of the discrimination. Some of the 
common responses were: Jews were too social with 
their own group and not courteous to others; Jews 
wanted raises in salary too soon and wanted jobs that 
did not require physical labor; fear of hiring too many 
Jews lest the business look "too Jewish"; Jews showed 
too much familiarity with those in authority; Jewish 
employees represented the danger of ultimate business 
competition; and Jews refused to take instructions 
readdy and took off work on Jewish holidays. The sur
vey uncovered some positive comments about Jewish 
workers too. Jewish employers had good things to say 
about employees who had shown unusual ability and 
character. Other attributes given by both Jewish and 
Gentile employers: Jews made good salespeople, were 
unusually good at technical details, adjusted easdy to 
new tasks, were often loyal employees, and young 
women in particular were said to catch on quickly and 
work at high speed when necessary.-" 

The results of the survey convinced community 
leaders that an agency was stdl needed to place Jewish 
applicants. Consequently, a reorganization and expan
sion of the employment bureau occurred in October, 
1931. A social worker, Margaret S. Ginsberg, was 
named director. Her job was to make contacts with 
employers "with a view to elimination of the attitudes 
which result in rejection of applicants for jobs because 
they are Jews," and to find jobs for men and women, 
skilled and unskilled. Various city employment services 
claimed that they recognized the value of the new bu
reau and were willing to co-operate. A cynic might say 

-"Inventory notebook, JCRC of Minnesota Papers, ar
chives and manuscripts reading room, MHS. 

-'Clippings from unidentified newspaper and S. L. 
Scheiner, Report, Jan. 2, 1940, JCRC Papers. 
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this was because they were glad to have someone else 
deal with the problems of Jewish applicants."' 

In early 1932 the Atnerican Jetvish World reported 
on the types of applicants; males ranged from unskdled 
boys to tradesmen such as carpenters, tadors, uphol
sterers, and printers, and a small group of salesmen 
and accountants. The females were clustered in the 
categories of stenographer, bookkeeper, saleswoman, 
and factory help. The number of domestic workers and 
laborers was small, about 50 out of the 400 job seekers 
at that time. Margaret Ginsberg described the appli
cants as generally well groomed and well mannered. 
The bureau did a thorough investigation of each per
son's capabilities, school history, and employment re
cords to see if the common criticisms of Jewish employ
ees were warranted. Only two such cases were found."' 

Ginsberg was particularly concerned about dis
crimination by Jewish employers. "If he shows no toler
ance, what can be expected of the Gentde employ
er? . . . If we can induce Jewish employers to let our 
Jewish applicants apply for positions, we are breaking 
down certain taboos," she said. After interviewing em
ployers during a five-week period following mid-Octo
ber, 1931, the bureau began to receive requests for expe
rienced workers in various trades. In November, 17 
placements were made, four permanent. 

Throughout the year, the American Jewish World 
publicized the employment bureau's placement record. 
In the first six months of 1932 there were 68 place
ments, 20 permanent, 42 temporary or seasonal, and 
six odd jobs. March was the best month with 15 jobs 
secured. June had the highest number of applicants— 
144—hopeful that the coming summer would bring 
seasonal work and temporary jobs filling in for vaca
tioning workers, but only one permanent and nine tem
porary jobs were found."-

By the end of Ginsberg's first year, 635 employers 
were listed in the files of the agency and about 400 
people had applied for jobs. After making this com
mendable beginning, Margaret Ginsberg resigned as 
director of the Jewish Free Employment Bureau, citing 
other interests to which she wished to devote her time."" 

The bureau was not the only resource available. 
Unemployed Minneapolis Jews also looked to New Deal 
programs for relief. In May, 1933, the JFWA brought 
up the question of encouraging young men to enlist in 

"AJW, Oct. 16, 1931, p. 2. 
"'Here and below, see AJW, Jan. 8, 1932, p. 3. 
^'AJW, July 22, 1932, p. 8. The paper actually claimed 69 

jobs for the first six months, but the numbers tally to 68. 
''AJW, Sept. 23, 1932, p. 11. 
"̂ JFWA Board, Minutes, May 10, Oct. 18, 1933, JFGS 

Papers; AJW, Aug. 25, Sept. 1—both 1933, p. 10. 

the Civilian Conservation Corps; by October, 25 had 
joined and "very fine results were obtained with the 
young men and . . . all felt they were greatly benefited 
by the experience." The American Jewish World, 
meanwhile, ran articles pinning hopes for increasing 
job opportunities on the National Recovery Act (NRA). 
"The new codes demand more employees. Whatever 
your 'help' needs . . . call the Jewish Free Employment 
Bureau," said an article in August, 1933. The next 
month a story entitled "NRA Gives Impetus to Employ
ment Bureau" claimed that "The inauguration of the 
'Blue Eagle' campaign with its resulting expansion of 
business and industry has given impetus to the activities 
of the Jewish Free Employment Rureau." The ratio of 
job applicants to placements was given as 125 to 12 a 
month. Applicants ranged from "college graduates to 
scrub women.""'' 

Jewish filling-station attendant, 1931 
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THE Jewish Free Employment Bureau became part of 
the Jewish Famdy Welfare Association in early 1934, 
ending the joint management by the welfare associa
tion, B'nai Brith, and the Council of Jewish Women. 
One of the reasons for the change was that 1934 saw the 
beginning of government relief intended to help the 
unemployed and other needy people, thereby usurping 
the welfare association's direct relief function. "With 
the passing of the more acute phases of the Depression 
in 1933, and the assumption by public agencies of . . . 
basic needs . . . it was natural that our agency should 
turn its attention to the effects of the prolonged crisis 
upon the economic structure of our community," said 
Charles I. Cooper, who had succeeded Anna Skolsky as 
executive secretary of the JFWA in 1932."'' 

By May, 1934, a permanent manager for the em
ployment bureau had been hired to replace Margaret 
Ginsberg. Belle W. Rauch was engaged for a trial peri
od of six months at a salary of one hundred dollars a 
month. She was to remain with the bureau for the rest 
of the decade. A three-person employment committee 
to oversee the bureau was also appointed, chaired by 
Minneapolis lawyer J. Jesse Hyman. Hyman worked 
actively throughout 1934 in his new post. He organized 
a regular series of weekly meetings with Rauch, 
Cooper, and his committee. He arranged noontime ses
sions with Jewish businessmen to enlist their support 
for the JFEB. He also worked on plans to enlist the 
support of non-Jewish businessmen. The board of di
rectors was extremely pleased with Hyman's "very busi
nesslike and energetic activities," and later, for "splen
did work done.""" 

The fruits of Hyman's, Ranch's, and Cooper's ef
forts were reported at the annual meeting of the JFWA 
and the Community Fund. From May 1 to December 
31, 1934, the employment bureau had found 99 perma
nent and 203 temporary jobs. It had interviewed 170 
Jewish employers, 144 non-Jewish employers, and 
2,953 job applicants. Placing Jews in jobs was a task of 
educating employers, Jewish and non-Jewish, Rauch 
reported at the meeting. Although the educational pro
cess was difficult, definite progress had been made, as 
companies that had never hired a Jewish employee had 
now done so. Ranch's comments that she put herself in 
the employer's place and tried to send over the best 
possible candidate sounds merely like good business 
practice, but her next comment—that she told appli
cants that their prospective employers would judge 
other Jewish workers by their achievements—shows 
that even positive action to combat Jewish joblessness 
was a delicate, defensive operation."' 

Hyman took advantage of the meeting to address 
the greatest problem his committee encountered—lack 
of co-operation by certain Jewish employers, several of 
whom were present: "It was naturally found that a 

Belle W. Rauch 

greater acceptance of the problem and willingness to 
co-operate was shown by the Jewish employers, but 
unfortunately they as a whole do not make use of the 
bureau in a measure at all consistent with its opportu
nities to perform service. This lack of co-operation or 
forgetfulness—or call it what you will—is a serious 
handicap. And I could be quite scathing in my com
ments in this regard, and if made would affect a num
ber of employers who are in this room at present.""* 

The report of these remarks in the American Jewish 
World brought a flood of applicants into the offices of 
the employment bureau during the following month, 
interpreting the criticism "as indication that jobs would 
be immediately available "in abundance.'" Rauch com
mented, however, "It seems that all prospective em
ployes read the criticism. . . . but I'm afraid the em
ployers haven't read it." In February, 1935, the agency 
found 20 permanent jobs and 17 temporary ones. Hy-

"A/W, May 18, 1934, p. 8; Report of Executive Secretary, 
Feb. 9, 1938, JFGS Papers. 

'"JFWA Executive Committee, Minutes, May 15, Aug. 3, 
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The heart of the north-side Jewish community: Plymouth Avenue North, looking toward the 
intersection oj Morgan Avenue, about 1944. 

man moved from Minneapolis soon afterward, and Ja
cob G. Cohen, president of a Minneapolis publishing 
firm, succeeded him as chairman in December."" 

The year 1936 was a t ime of cataloguing and count
ing for the Minneapolis Jewish community. In spring a 
communal survey was done under the auspices of the 
Minneapolis Council of Social Agencies wi th the co
operation of the Minneapolis Federation for Jewish Ser
vice. Field work for the survey pointed up the need for 
authoritative data, so a population census, supervised 
by Charles Cooper, was conducted during summer.* 

While the communal study did not include any de-
taded information about economic status or employ
ment distribution, the census showed there were 16,260 
Jews in Minneapolis or 3.5 percent of the city's 1930 
total of 464,356. Almost 70 percent of the city's Jews 

'"AJW, Mar. 8, 1935, p. 4; JFWA Board, Minutes, Dec. 11, 
1935, JFCS Papers. 

'"AJW, Aug. 28, 1936, p. 8; Sophia M. Robison, "The 
Jewish Population of Minneapolis, 1936," in Jewish Popula
tion Studies, ed. Sophia M. Robison (New York: Conference 
on Jewish Relations, 1943), 152. 

"[Minneapolis Council of Social Agencies], Minneapolis 
Jewish Communal Survey (Minneapolis, 1936), 3:1; Robison, 
"Jewish Population of Minneapolis," 153-154. 

lived on the north side (11,018), wi th two other areas of 
lesser concentration to the southwest. Most of the pop
ulation consisted of Eastern European immigrants and 
their native-born children, but the immigrants had 
been in Minneapolis for quite a while—almost half of 
them for 25 years or more. Only 536 or 8.8 percent of 
the Jewish population had been in the United States for 
15 years or less. In summary the communal survey re
port said "In many respects the Jewish communi ty re
flects the essential economic and social characteristics 
of Minneapolis, which is a commercial and distributing 
center, located in the heart of the 'Wheat Empire. ' The 
Jews are largely engaged in small business, with no 
extremes of wealth. The depression affected the Jewish 
business man as it did his neighbor, but both came 
through the experience with less relative loss than was 
generally evident elsewhere. Although a minori ty 
group, the Jewish population has kept pace with the 
rest of the city in its concern for the general social 
welfare."" 

The final report of the survey also gave a convenient 
summary of the work of the employment bureau 
through spring, 1936, noting that the JFEB was located 
across the street from the Minnesota State Employment 
Service, "whose services are available to Jewish appli-
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