





SUCH CRITICISM seems unjustified. Even after four
weeks of negotiations the Employers” Committee still
refused to meet jointly with the uoion officials, and
consequently all communication between the two was
carried on through the federal mediators. By this time
Father Haas may have been willing to bypass the ne-
gotiators on both sides in an almost desperate effort to
break the deadlock. The Organizer, moreover, although
critical of Father Haas’ appeal to the rank and file, care-
fully noted that he had not given the employers’ plan
his endoxsement, but this point was apparently over-
looked by other critics.*! Finally, Father Haas’ diary
indicates that he agreed to this step only on recom-
mendation of Reconstruction Finance Corporation offi-
cials who by this time were beginning to play a decisive
role in the strike negotiations. Father Haas agreed to
bypass the union negotiators and appeal to the rank-
and-ble committee only because he was bypassing the
Employers’ Committee also and was appealing, with
RFC co-operation, directly to the leaders of the Citi-
zens’ Alliance.??

The federal mediators bad been in contact with the
Reconstruction Finance Corporation since late July. On
July 26 Father Haas had notified Washington that
“the Citizens’ Alliance dominates the employers by the
threat of cutting off bank credit.” Many of the Alliance
leaders were bank executives who had little personal
interest in the trucking dispute but who were deter-
mined to see the union defeated and the open shop
preserved in Minneapolis. The same bank executives,
a member of the NLRB staff reported to Father Haas

* Organizer, August 14, 1934, p. 1. During the meeting
with the Strike Committee of One Hundred, this paper
pointed out. Father Haas “was pale as a ghost and sweat-
ing.” For further criticism of the priest, see Walker, Ameri-
can City, 217, and Art Preis, Labor’s Giant Step, 30 (New
York, 1964). John W. Edelman of the American Federation
of Hosiery Workers defended Father Haas against Solow’s
criticism in Nation, 139:271 (September 5, 1934): “We
have found this priest a real liberal on economic issues and
one of the last men in this country who would attempt to
trick or deceive a group of labor unionists. . . . 1, for one,
resent this sort of loosely worded and unsupported attack
on one of the few persons in this country who are witling
to make real sacrifices of time and effort in the cause of
peace in industry.”

& Haas Diary, August 11, 1934, Haas Papers.

= Memorandum, July 26, 1934, NARGC 25; NLRB to
Haas, July 28, 1934, Haas Papers; Haas Diary, July 26 to
August 8, 1934,

* Haas Diary, August 8, 1934; a memorandum of a
member of the NLRB staff, August 8, 1934. summarizing
;elephone conversation with Haas, NARG 25; Mayer, Olson,

18.
® Haas to NLRB, August 7, 1934, NARG 25.

on July 28, were indebted to the RFC for more than
$25,000,000, and the mediators immediately sought
ways to bring the infuence of the RFFC into the nego-
tiations.** On August 8 President Roosevelt visited
Rochester, Minnesota, to take part in ceremonies hon-
oring Doctors William and Charles Mayo, and Olson
discussed the Minneapolis situation there with the pres-
ident. Roosevelt immediately contacted Jesse Jones of
the RFC, and Jones then telephoned Father Haas.3*
Jones revealed that at least part of that multimillion-
dollar loan might be recalled from Minneapolis because
the collateral on which it was based had shrunk in value
since the strike began, and he suggested that Father
Haas meet with the bank executives that afternoon.
The priest realized that the negotiations could now turn
very unpleasant and he advocated extreme caution and
secrecy. “Suggest no news release giving details in pres-
ent status of controversy,” he wired the NLRB as talks
with the RFC began.*®

In the week following Roosevelt’s visit to Minne-
sota, Father Haas kept in daily telephone contact with
Jones in Washington and with Jocal RFC officials in
Minneapolis. All this time the employers’ position was
becoming more and more difficult. On August 11 the
District Court in St. Paul denied their request for an in-
junction, and two days later the rank-and-file committee
angrily rejected the settlement proposal they oftered
through Father Haas. As leading Minneapolis bank-
ers —the chief financiers of the employers’ resis-

CHIEF OF POLICE Michael Johannes was deter-
mined to keep trucks moving regardless of picketing.



tance — became more concerned over the safety of their
government loans, members of the Employers’ Com-
mittee began searching for an acceptable compromise.
On August 15 they notified Father Haas that they
were willing to permit employee clections in all 166
firms if the National Labor Relations Board in Wash-
ington would recommend them. Union leaders im-
mediately agreed to this proposal, and Father Haas
requested the NLRB that evening to send a special
representative to Minneapolis to conduct the elections.
The strike’s first major breakthrough had occurred.®®

Father Haas, convinced that union elections alone
could not solve the dispute, continued to work behind
the scenes with Jones to reach a full settlement. On
August 16, the day P. A. Donoghue of the NLRB left
Washington to conduct the Minneapolis elections,
Father Haas had a particularly stormy session with
several leading bankers of the Citizens” Alliance. Jones
had suggested that he “knock their heads together,”
and apparently he did. One bank executive, according
to Father Haas™ notes, was “furious.” He heatedly de-
nounced the “politics in this thing,” threatened to call
a mass meeting of citizens to demand the recall of
“you two,” and then slammed the receiver with a
“Damn!” 3

Disagreeable as such sessions were, however, they
were bringing the controversy closer to a settlement.
At 6:00 P.M. on August 18 Father Haas again spoke
with Jones by telephone, and Jones immediately con-
tacted Albert Strong, the “prime force in the Citizens’
Alliance.” At 9:00 a.m. Strong phoned the NLRB’s
Donoghue and asked for a conference the following
day. When Donoghue met with Strong and the Em-
ployers” Committee on August 19, the employers finally
agreed to rehire all strikers without discrimination and
to accept arbitration of wages above basic minimums
demanded by the union. That evening Donoghue and
Father Haas worked until long past midnight drafting
the final agreement, aud on August 20 the union ac-
cepted it by an overwhelming vote. The companies
agreed to the proposal by a vote of 155 to 3 the follow-
ing day. After thirty-six days of violence and contro-
versy, peace was finally restored.?*

The final agreement, in the words of Olson, was
“practically an acceptance of the Haas-Dunnigan pro-
posal.” The strike was to be called off immediately, all
strikers were to be reinstated in order of seniority,
clections were to be conducted in all firms by the
Regional Labor Board, and collective bargaining was
to begin as soon as representatives were chosen. The
agreement differed from the Haas-Dunnigan plan only
on the question of wages. Both plans provided for ar-
bitration of wages if no agreement could be reached
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through collective bargaining, but the final settlement
established minimum wages of fifty cents an hour for
drivers and forty cents for others, while the Haas-
Dunnigan plan had provided minimums 2% cents
higher.?®

Reaction to the strike scttlement was generally
favorable. The Organizer of August 22 ran a one-word
main headline: “VICTORY!” Union leader Vincent
Dunne considered the settlement “substantially what
we have fought for and bled for since the beginning
of the strike.” His brother Grant agreed: “We did not
get all we thought we ought to have, but the union
is recognized, it is now well established and — what
is better — the machinery of arbitration is established
whereby disputes ought to be settled without trouble.”
Although the employers themselves declined to com-
ment, the conservative Ainneapolis Journal called the
agreement “a fair compromise.” “There is, in fact,” the
paper added, “very little difference between the final
settlement and the employers” proposal of July 25, nine
days after the strike began.” (This was not quite ac-
curate since on July 25 the employers had rejected any
minimum wage provisions as well as the reinstatement
of strikers involved in the earlier violence and union
elections in many of the 166 firms.) The feelings of the
rank and file were indicated by a twelve-hour cele-
bration that broke out as soon as the final agreement
was announced.4?

Father Haas could be justly proud of his part in
the settlement. The strike had lasted thirty-six days
and had cost the city an estimated $50,000,000. Bank
clearings during the strike were down $3,000,000 a
day, approximately $5,000,000 was lost in wages, and
the maintenance of the National Guard had cost the
taxpayers over $300,000.** The violence that erupted
left four persons dead and scores injured.

” Cochran to Haas, August 15, 1934, Haas Papers; Haas
Diary, August 15, 1934; Memorandum, August 14, 1934,
NARG 25.

" Haas Diary, August 16, 1934,

" “Twin Cities,” in Fortune, April, 1936, p. 112 (quote
about Strong); Haas Diary, August 18-19, 1934; Minneap-
olis Journal, August 22, 1934, p- 1; Minneapolis Tribune,
August 22, 1934, p. 1. Both newspapers for that date in-
clude a chronology of the strike, and there is an outline of
events from July 8 to August 22, 1934, in the Haas Papers.

™ St. Paul Dispatch, August 22, 1934, p. 4 (Olson
quote); Minneapolis Journal, August 22, 1934, p. 1; Min-
rlzgapoh's Tribune, August 22, p. 1, and August 23, p. 1,

34.

" Walker, American City, 218 (Vincent Dunne quote);
Minneapolis Journal, August 22, p. 2 (Grant Dunne quote)
August 23, p. 14, 1934.

" 8t. Paul Dispatch, August 22, 1934, p. 1; Minneapolis
Journal, August 22, 1934, p- L
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Perhaps Father Haas had done more than help
settle a strike and restore order to a city after five
weeks of bitter industrial dispute. To him a strike was
not necessarily evil, not simply something to settle. “A
strike is like an operation,” he frequently remarked.
“Of course it is not a good thing in itself. But when
there is a discased condition in an industry a strike
may be necessary. The refusal of an employer to deal

“ Quoted in the Toledo Catholic Chronicle, July 23,
1937, from a clipping in the Haas Papers. See also Haas,
Rights and Wrongs in Industry, 30 (New York, 1933) and
The American Labor Movement, 23 (New York, 1937).

* Father Haas returned to Minneapolis in 1937 to help
settle the strike of 700 workers of the Minneapolis General
Electric Compauy. In all, he was credited with taking part
in the settlement of more than 1,500 strikes. In October,
1948, he resigned as chairman of the government’s Fair
Employment Practices Committee and the next month was
installed as bishop of the Grand Rapids (Michigan) Roman
Catholic diocese. He died August 29, 1953. E. H. Dunnigan,
his colleague in mediating the 1934 strike, suffered a stroke
in October, 1934, and died the following December.

THE PHOTOGRAPHS on pages 5, 8, 13, and 15 are re-

produced through the courtesy of the Minneapolis Star and

Tribune; those on pages 6, 7, 9, and 10 are from the society’s

picture collection.
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PRISONERS for some 24 hours
in a military stockade at the state
fairgrounds were the three union
leaders in center — William
Brown, Miles Dunne, and Vincent
Dunne. A third Dunne brother,
Grant (left), and the union’s attor-
ney, Albert Goldman (right) of
Chicago, Illinois, met the trio at
the time of their release.

with a union, low wages and long hours are diseases
in an industry. Very often the strike is the only way to
remove these evils, and under these conditions it is
wholly justified.” 2

Minneapolis in 1934 was undoubtedly afflicted by
serious disease. For more than fifty years the city’s
cconomy had been dominated by a small aristocracy
of bankers and industrialists. The rights of workers
had been denied, collective bargaining had been a
sham, wage and hour standards were among the low-
est in the country, and the city seethed with class
hatred. In the violent strike of 1934 the city’s deep-
rooted disease was brought into the open, and in the
settlement of August 21 the first steps of relief were
provided. Reasonable standards of wages and hours
were established, grievance machinery was set up, and
the right of collective bargaining was explicitly recog-
nized. Even more important, the power of the Citizens’
Alliance was broken, the nonunion shop was over-
thrown, and the right of workers to organize unions of
their own choice was guaranteed. Minneapolis never
again had a strike as violent, nor did it need one. The
strike settlement that August left the city healthier
than it had been for decades, and major credit for this
agreement was due to the patience, perseverance, and
mediation skill of Father Haas.%*
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